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---------------------------------------------------------------

Are You Aware of All Your CTA Member Benefits? (9/15/06)

If you are member of CTA, you have the opportunity to
participate in some unique member benefit programs.  CTA
believes in offering value for your membership.

Automatic Benefits (no premium required)

- CTA Death and Dismemberment Plan - a death benefit of
up to $2,000

- NEA DUES-TAB Insurance - a death benefit of up to $1,000

- Educators Employment Liability (EEL) - $1,000,000 coverage
for claims arising out of your education employment activities

- CTA Health Information and Well-Baby Program - no additional
cost to CTA members participating in the CTA endorsed voluntary
life or disability plan

- CTA Travel, Entertainment and Purchasing Discounts - discounts
on movie tickets, amusement park entrance fees, vacations,
cruises, tours, rental cars, and a discount auto purchasing
program

- CTA Disaster Relief Fund - cash grants of $1,000, individual
interest-free loans up to $2,000 and School Site Grants of $500
for members who have experienced significant losses due to
disasters in California

- Vision Discount Program for CTA/NEA-Retired Members - 20%
discount off eye exams, frames and lenses, and a 15% discount
off contact lenses available from Vision Service Plan (VSP)
participating providers

Voluntary Benefits

- CTA Group Life Insurance Plan - level benefit term coverage
options ranging from $25,000 to $400,000

- CTA Group Disability Insurance Plan - up to 75% of your regular
daily contract salary (benefits reduced by other income), $25 per
work day during fully paid sick leave and an additional $35 per
calendar day for hospital stays

- CTA Auto Insurance - 21% rate differential between CTA member
and non-member rates (additional 10% discount for auto if you
have a combined auto and home policy), and deductible waived
entirely for vandalism that occurs on or within 500 feet of school
property

- CTA Home Insurance - 24% rate differential between CTA member
and non-member rates (additional 10% discount for home insurance
if you have a combined auto and home policy)

- CTA Credit Union Services - competitive personal, auto and home
loans

- CTA Credit Card Program - No annual fee, and special travel,
cash and merchandise rewards program

To learn more about your CTA Member Benefits, visit CTA's NEW
website at www.cta.org.

---------------------------------------------------------------

ATTENTION: THIS ARTICLE IS FOR CHAPTERS INVOLVED WITH A FLEX PLAN

Important Notice Regarding Open Enrollment (9/15/06)

It's that time of year to enroll in the district's Section
125 Flexible Benefits Plan (Flex Plan). During open enrollment,
the district's Flex Plan administrator may try to sell other
insurance products to you, such as cancer care insurance,
disability insurance or individual life insurance.  This is an
important reminder that the Flex Plan administrator is NOT a
CTA-endorsed vendor and the insurance products they are
selling are NOT endorsed by CTA.

_________ (name of chapter) recommends that you apply for
coverage in CTA's endorsed life and disability plans offered
exclusively through UnumProvident and not in the Flex Plan
administrator's life or disability plans.

If you have enrolled in a non CTA-endorsed life or disability
product and would like to switch into the CTA-endorsed products,
please contact UnumProvident at (800) 282-4049. If you are a new
member within 120-days of full-time employment, you may enroll
in CTA's endorsed life plan (up to $200,000) and disability plan
without providing health evidence. You may also apply for
coverage at anytime with health evidence, but we caution you to
not drop your current coverage until you have been accepted
into CTA's endorsed plan.

Please remember to enroll in CTA's endorsed life and disability
plans, underwritten by UnumProvident, and that the Flex Plan
administrator's products are not endorsed by CTA.


---------------------------------------------------------------

ATTENTION NEW EDUCATORS: Act Now, Before Time Runs Out! (9/15/06)

Don't miss this special opportunity for guaranteed acceptance
in the CTA Voluntary Group Life or Disability Insurance Plan.

If you are a new educator, and you enroll for coverage during
the first 120 days of your full-time employment, your
application will be automatically accepted for disability
insurance and/or up to $200,000 of life insurance, no health
evidence required.

The CTA Voluntary Group Life and Disability Insurance Plans
provide you with the following valuable protection:

- Disability benefits for when you can't work due to a covered
serious illness or injury

- Up to 75% of your regular daily contract salary if you
become totally disabled; benefits are reduced by other income

- 75% of income lost from qualified extra duty pay such as
summer school or coaching pay

- Life coverage options ranging from $25,000 to $400,000

- Optional life coverage for your spouse or domestic partner
and children (health evidence required for spouse/domestic
partner coverage)

This is a brief overview of benefits.  Applicants must meet
eligibility requirements including CTA membership.  Policies
have limitations and exclusions that may affect benefits payable.

Of course, CTA members can apply for coverage at any time, but
applications will be subject to health evidence underwriting
and insurance company approval.

For more information or to apply for the CTA Voluntary Group
Life or Disability Insurance Plan, please call UnumProvident
at (800) 282-4049.

An important note for Educational Support Professionals - CTA
has a separate disability program for you, which pays up to
66 2/3% of your regular daily contract salary (reduced by other
income). You are also eligible for the life insurance described
above. You have 120 days from the date of your full-time
employment to enroll and be guaranteed acceptance in your
disability plan and up to $200,000 of life insurance.

This is an important reminder from CTA's Risk Management and
Member Benefits Department. You can reach CTA's Risk Management
and Member Benefits Department by calling (650) 552-5200.
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