NVCFA Board Meeting

September 11, 2008
1. Announcements

a. Thanks to Dave Angelovich for one-semester negotiations replacement

b. Two students were given free membership to Student CTA organization; we as a group funded this.

c. Union fact sheet.  Any questions?  Diane reminded that we are not a closed shop and faculty must join.

d. News: CFA, CTA trying to merge as membership is split among college faculty.  Can FACC group somehow also get involved for a more powerful base?

e. New member packets: announcements of new members

f. Forms, minutes, bylaws, news, financials (pending) on our website www.nvcfa.org. Can we find out where our political dues go in CTA?  Other questions about opt out form.

g. Margo announced that she has the application forms to become a FA member.  She also has updated membership cards.

2. Negotiations Update

a. Will hold the line on the contract in terms of work year.

b. Adjustment to health benefits. $37.63.  Does faculty support?  Group agreed, but what would be the repercussions?   We will get anyway. They will add the difference to makes sure that the bottom tier (single Kaiser) is still 100% funded.

c. Exploring how to use the money if it is not going to HWB.  Can’t do cash out because all would become taxable.

d. Working on part-time dental; also a lot of logistical, financial bumps

e. Member mentioned how the one-time payment is not equitable for non-teaching faculty and we did not have a discussion about it.

3. Other Business

a. Diane says district is concerned about faculty being available for all days of the week.   District would like to have us here 5 days a week.  Glen remarked that this is a logical consequence of switching to a block schedule, and district can’t have it both ways, as they are the ones that wanted the block schedule. Ann remarked that all we should do in our role is clarify the contract NOT supervise.   Union president should not be enforcing the contract. Diane mentioned the pressure being put on her. The false dilemma is that either we report on each other or the district will make us work 5 days a week. Yes, there is a problem, but the district should enforce, not the union.  But those who do want to complain should go to Sue.  (Group divided)  Denise offered her experience as former FA association president and that we shouldn’t feel pressured to do the district’s job.  More discussion.  Had to stop discussion.   

Adjourned 1:33pm

